The Outstanding Award of ESG

2026 &F|Z [ ESG {RiBAdE ]
S5 cIHFRIXRIE NS

S EPEF N Company Information

Wi

3278 () / Company Name (Chi):

EZEEM (35) / Company Name (Eng):

A ED / Year of Establishment:

EEAE (LL120265F5H31HETE)
Number of Employees: (as of 31 May 2026)

12l / Company Address:

481k / Website:

Bt 4& A & ¥l contact Information

% () / Contact Person Name (Chi):

# 2 (32) / Contact Person Name (Eng):

B () / Position (Chi)

Bz (32) / Position (Chi)

®&% / Phone No.: AE|E#REE Direct Line

EHph1E / Email:
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AT 8 B AE#ElPerson-in-Charge Contact Information

%% (F)/ Name of Person-in-Charge (Chi):

#% % (%) / Name of Person-in-Charge (Eng):

Bz () / Position (Chi)

HifI (%) / Position (Eng)

&5 /Phone No.: NTEAZFERE Direct Line

EF#IE / Email:

BEiRE

1. ERTMETHESRI(M20265F5H31H5H)
Industry category (as of dated 31 May2026)

2. BEATEREAR (LL20265F5A31HETE)
Number of Employees (as of dated 31 May 2026)

3. EATRENBHNFESESE
Most recently available annual revenue

4. ERTERAURERRRE?
Does your company have a clearly defined ESG policy?

L] % Yes [] 5875 No



5. BATIRERESNIERFRENR (MEMSLE - BNRAKEE) ?
Does your company have environmental practices (such as waste sorting, water and energy conservation)

O 2 AEMEIRRIER/ No environmental practices in place
O EAEAKREY D/ Basic waste sorting only

O YD IANEEEIREENT ( BE - BIAIFAT ) / Waste sorting and simple energy- saving
measures (turning off lights, paper conservation)

O 2FERIRRBTEIEREY D4R - 8188 - 87K/ Systematic environmental practices including
waste sorting, energy and water conservation

O ZEIRFREN L E A SR A2/ Comprehensive environmental practices with regular
monitoring and improvement

6. EATSREETEMIRIREZRNEZERE?
Does your company comply with local environmental regulations and safety standards?
O AEERETEESF/ Unsure about full compliance
O EAREBE<FEZEEH/ Basic compliance with major regulations

O %fﬁ?%?rﬁﬁﬁ*ﬁ RIRIBEMZ 2 /A#/ Full compliance with all relevant environmental and safety
regulations

O RAEBFAHR - EREVEEINERFTEE / Not only comply with regulations but also take additional
preventive measures

O B ARER - EEIRAEBRIBIIZA/ Exceed regulatory requirements with proactive
adoption of stricter standardsiZ & i{EZE &M A Name of Nominated Company (if any)



7.
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BEATMEGE TRSM TR ?

How does your company treat employee rights and working conditions?

ER AT &R IEZEK/ Provide only statutory minimum requirements

O RMEARE TEAMZLE TIFIRIE/ Provide basic employee benefits and safe
working environment

O BEFMETREF - JIlER TEEEFE / Good employee benefits, training opportunities, and
work-life balance

O EMNETHIEEERRESTE - B EMERE TFLBE/ Comprehensive employee care
including health programs, career development, and flexible arrangements

O =#p 8 TSIl E HAUNEE 8 T [Cl88 1T/ Excellent employee experience with regular
feedback collection for improvement

ATRERESG (FRIT - 8 - /GE ) HEEEBR?
Does your company have any policies related to ESG (Environmental, Social, Governance)?

O 8B - A BAIERBESGHAEREE © / No, the company currently has no ESG-related policies.
O ERHEREER (MIRFRER - 5 1LER ) NEARSHRENR - BAAKMMESGE % - / Only basic

compliance measures in response to specific regulations (such asenvironmental and labor laws),
with no systematic ESG policy.

O BHLHIENESGHERIENRNER - BEEREEAMCEMNESEZOEE - / Aninitial ESG
policy framework or statement has been formulated, but it has not yet been fully systematized or
integrated into core operations.

O BRER A #EAESGEIR - T EEERE ( MREFREN - BE1GEH - HERSE - ATA
1B ) BfERTHSER - EHBHEREIEIE - /Aclearand systematic ESG policy is in place, with
specific action plans implemented in key operational areas (such as environmental measures,
employee welfare, supply chain management, corporate governance), and relevant indicators are
regularly tracked

O ESGEZHRMIAR TR EEEIEETENI(E - BSETSESGEERESR ° /ESGis fully
integrated into the company’s core development strategy and corporate culture, featuring a highly
developed ESG policy system.
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9. BENTIRAMIMEANERRE (MNS5ITHEE - RIFRE) ?

Does your company consider basic standards for suppliers (such as labor rights, environmental standards)?

O
O

REE M FE R E 4R 2/ No standards set for suppliers
EAREHEF S MR IB I/ Basic inquiry about supplier compliance

FR M ERE BT E RS TRIRIRIEXE / Require suppliers to comply with basic labor and
environmental standards

EHIRBEF ZHEBN S RIB I/ Regular compliance checks on major suppliers

PR EE SENEET S MIRIEFRIR / Collaborate with suppliers to improve their social and
environmental performance

10. EATIRESHEMMBRIHBEEE?
Does your company participate in local community activities or charitable causes?

o 0O o o

g

BB ZEE RSB/ No community involvement

\|

B S B IBIEE 2 =5%) / Occasional participation or donation to local charitable activities
EHIZ IF 45 E Rt & I8 B s Z =118 / Regular support for specific community projects or charities

5B B T 25 RE AR 75 L 1R (55 #7 7& FR B/ Encourage employee volunteering with paidvolunteer
leave

Bt @E RIASIFFEAG I EELE R E/ Establish long-term community partnerships and
measure social impact

HE At Other:




11. EATRARBESEERERGEE?
Is your company's decision-making process transparent and accountable?

O 0O o o

O

REREZHEIA /S EE I L/ Decisions mainly made solely by owner/senior management
BEERAREGEFEFEE TER / Important decisions involve consultation with key employees
BIRERRFRMIZMEE L / Clear decision-making processes and responsibility allocation

EHE 8 TAF) = HREE & 52 B4R L/ Regular reporting to employees and stakeholders about
company status

AT IERA IR A B E AR R R B M / Formal governance structure with regular review of
decision effectiveness

Eth Other:

12. EATIREARERFIRFMEIEAIHE ?
Does your company have mechanisms to handle customer complaints and feedback?

O
O

RA IR EERSI/ No formal complaint handling mechanism
HEAWE F RS F3% 72/ Basic customer service and complaint handling

e E P EIBEUWERN BB AR R IZ/ Systematic customer feedback collection and problem
resolution process

EHI S & B ClEE N 4 = 2 fa/BR 75 / Regular analysis of customer feedback to improve
products/services

FEIWEREFRRIGENASEFSLHESTE] / Proactively collect customer opinions and incorporate
them into business improvement plans

E1th Other:




13.

14.
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EASIEAREEMIRBENHEEIR?

Does your company set any environmental or social goals?

BEREE1EE B 1R/ No relevant goals set

BEAXIENHE R BE B 12/ Basic energy saving and emission reduction goals
HEFEIRIBEME LmEE H1E/ Set annual environmental and employee satisfaction goals

BIREN3FIRIEMT EEFE T EH R/ Clear 3-year environmental and social responsibility goals

o 0o oo d

= E R EA D5 58 e B R0 E AR R 2E &/ Set long-term sustainability goals with regular progress
monitoring

E1th Other:

O

ATRERERMRITHHERR?
BEATIMOERZERR (NRE - M55 - BEREMR ) ?

Does your company set any environmental or social goals?
How does your company manage operational risks (such as safety, financial, reputational risks)?

RAIERIEPEEIE / No formal risk management
B AR Z 2150 F0 84 75155/ Basic safety measures and financial controls
78 51 = 22 [ Bex I 1) XE FE ¥3 H5 B / 1dentify major risks and develop response measures

EHFE A E AR E IR ET 2 / Regular assessment and update of risk management plans

O 0O 0o 0O d

T ENE PR EIEAELRT E BT R IRE S/ Comprehensive risk management framework with
regular risk drills

H At Other:

O




15.

16.

BENTEIRERELARASEEARMWESGEN ( MIRIEER - ETHK) ?
Is your company willing to publicly share basic ESG information (such as environmental
measures, employee policies)?

O FERAREAESGEEN / Not willing to share any ESG information publicly

O EEMNER (MNEFEK ) H=EAKEHN/ Share basic information only when necessary
(e.g., customer requests)

O FEEEASEIL EDZ=EARESGEIS / Willing to share basic ESG policies on company website
O EHEBRTERIE D ZESGHEE / Regular sharing of ESG progress through various channels

O F BRI EESGERIZ I HKFZE R E = R / Proactively and transparently report ESG
performance and seek stakeholder input

O EAfth Other:

BABIARRESFEIMBESGEE ?
Does your company plan to strengthen ESG practices in the future?

O BRIEBEEETE]/ No specific plans currently

O EEREEREALHFIER N &L X/ Consider gradual improvement as resources allow

O BRER1-25FESGIZ =5t 2]/ Clear 1-2 year ESG improvement plan

O FESGE S EIFRRAZEFE ZRETEIF / Integrate ESG into future business development plans

O EGEFRFENZESGRIRI Z K IMIPHEE R 5215/ Commiit to continuous ESG improvement and
seek external guidance and support

O Hfth Other:
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WBERNEE  BEEARE , SR THHERMEHEEE -
Companies that are successfully selected will be contacted by designated personnel
to discuss and arrange matters related to the awards ceremony.

EBBRK [E%E Declaration & Agreement

A ERAREZE FrULERRR -
l, , on behalf of the company , hereby declare that:

1 DI EERB ISR - WAKNASANEEL ;

The above information is true, correct, and complete to the best of the company’s knowledge;

2. REBTKREGRBERA

We agree to comply with all rules and regulations set by the Organizing Committee;

3. EARSEARUARERERAERE
We accept that the final selection results will be determined solely by the Organizing Committee;

4. FISUNENESG RE AR BN 7 EBREFHEH -

We consent to receiving promotional and event-related information issued by the Outstanding ESG Award.

RHEZEZE Authorized Signature HHA Date
% Name:

AHEZAFRE - IBE T3 3%R] info.awardesg@gmail.com -

Kindly submit the completed Application Form by emailing to <info.awardesg@gmail.com>



